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T he University of Maine Center on Aging and its partners at 
Global Wellness Inc. recently con-
ducted a survey of Brunswick area 
residents to learn more about re-
tirement planning behavior in this 
“community for all ages.” A survey 
was mailed to 1200 residents and 
215 surveys were returned. What 
was revealed is that there exist many 
ways in which individuals plan for 
their own wellness in retirement. 
While there seems to be a general 
agreement across survey respondents 
that planning for successful aging is 
important, there appears to be a dis-
connect among survey respondents 
over age 55 with regard to the age 
they feel retirement planning should 
begin and the actual age at which 
they themselves have begun to plan. 
Although respondents were in sup-
port of the concept of planning for 
productive aging, they have not, as 
a group, translated the concept into 
action or overt behavior. There was 
evidence that planning is occurring 
with some portion of the 55 and 
older population. 
Survey results also suggest that people 
with all levels of education agree with 
the idea that planning for the future 
is important. However, those with 
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college educations answered that the 
age at which planning should begins 
is much earlier than those with less 
than a college education think that 
planning should begin (15-30 years 
of age, versus 31-45 years of age). 
The same trend was noted in re-
sponses to the age at which learning 
about retirement begins. Those with 
a college education are more likely to 
have developed a plan for successful 
aging, and would consider planning 
retirement finances in the future. 
The majority of both education 
Geriatric 
Partnership 
Program to 
Offer Mental 
Health Program
 The Geriatric Practicum 
Partnership Program (GPPP) is hold-
ing its second annual colloquium for 
professionals working in the field of 
gerontology. This year’s conference 
is entitled "What Not to Forget in 
Geriatric Mental Health" and will be 
held at the Buchanan Alumni House 
on the University of Maine campus 
on Friday, March 30 from 8:00 am to 
4:30 pm. Speakers will include both 
national and Maine experts in the 
field. Featured speakers are Robyn L. 
Golden, LCSW and Barry J. Jacobs, 
PsyD. Ms. Golden has worked in the 
field of aging and mental health both 
at a clinical and national policy level 
for many years. Dr. Jacobs, a national 
expert in the field of family care giv-
ing, is the author of The Emotional 
Survival Guide for Caregivers: 
Looking After Yourself and Your 
Family While Helping Aging Parents. 
Joining GPPP staff in the planning 
have been representatives from the 
social work, psychology, psychiatry 
and nursing professions. 
Cosponsoring the conference with 
the Center on Aging’s GPPP is the 
Maine Gerontological Society. Space 
is limited so early registration is rec-
ommended. For more information, 
contact Mary Peters at 581-3617 or 
mary.peters@umit.maine.edu.
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 From the Director
I have just returned from a very satisfying visit to Okinawa, Japan where I participated in the Gerontology International Synthesis Meeting orga-
nized by the Nippon Care-Fit Service Organization. There is much to learn 
from the Japanese people and culture. In many respects the experience was 
eye opening if not life changing.
 The UMaine Center on Aging was a supporter of the program and I had 
the honor of participating with a group of 
colleagues throughout the United States for 
the past year in the actual organization of 
the program. As conceptualized by my col-
league, Edward F. Ansello, Ph.D., Virginia 
Center on Aging, Virginia Commonwealth 
University, the Synthesis Meeting was 
intended to create an appreciation of 
the unique opportunity before us, as the 
script for human aging unfolds. It aimed 
to reawaken an awareness of the value and 
meaning of human aging, that is, all human 
aging, irrespective of abilities or disabilities. It sought to celebrate growing old 
as an achievement and aging as a time of potential.  
 The conference began with an explanation and exploration of how to 
think like Leonardo DaVinci, that is, how to be open to receive, to reflect, to 
go beyond a single discipline or perspective. DaVinci employed a S-O-U-L 
approach: See (notice), Observe (examine the intricacies), Understand (thor-
oughly, intellectually, emotionally, etc.), and Learn (assimilate, changing one-
self and one’s interactions with others). This approach is akin to the spiritual 
guide “Be still and know,” opening one’s awareness to something beyond the 
self (i.e., knowing more about one’s own aging or that of others).
 The conference included a plenary opening session and subsequent ses-
sions organized around four focal points (person, family, community, society) 
and three areas of daily life  (education, business, information, and technol-
ogy). Participants and presenters came from throughout Japan, and included 
representatives from the United States, India, Bangladesh, France, and else-
where.
 This was not a typical conference 
for me. I was witness to the integration of 
the concrete with the theoretical, the spirit 
with the intellect, music and the arts with 
business, education and technology. 
 What I take with me after my time 
spent in this amazing country and with 
conference attendees is a new found appre-
ciation for aging as a continuously evolv-
ing and fluid experience that deserves to be 
interpreted from a scientific perspective, 
but more importantly as a spiritual jour-
ney.
International proclamation is formally 
presented during the closing of the 
Gerontology International Synthesis 
Meeting in Okinawa, Japan  
Lenard W. Kaye
3 Partnerships and Programs................................
Reflections on my 
expeRience at coa 
by pamela nixon, msW inteRn
 As  a new intern at the University 
of Maine Center on Aging, I would 
like to  share  some of my experiences 
in this new surrounding.  Initially, 
being the “new kid on the block,”  I 
had visions of a stuffy atmosphere, 
not sure as to what to expect, fear of 
not knowing enough and so forth. 
My  stressors quickly ended the first 
week within the wing of the Center 
on Aging.  
 Of course, people are typically 
friendly when you first meet them, but 
often that is replaced with the harsher 
side of personalities once everyone is 
comfortable with each other and feel-
ing stress.  This is not the case in my 
experience.  The staff of the Center 
on Aging are as genuinely what they 
present themselves to be upon first 
impression!  There is certainly a high 
level of stress here, as most highly pro-
ductive places.  The initial welcom-
ing and comfort I felt during the first 
week is certainly as present now and 
perhaps even more so. 
 I look forward to walking into the 
Center and feel very much “at home.” 
The smiles that met me on the first 
day continue to greet me every day.  I 
attribute much of this to the fact that 
the people that have been drawn to 
this place all share a common goal. 
The very mission of the Center is vis-
ible within each of the staff members. 
People here  genuinely care about the 
job they do.  There is a high level of 
devotion to the population the Center 
represents.
 I find it refreshing to be witness to 
these people and the atmosphere in 
which I am fortunate to participate 
in.  I listen to many horror stories from 
cRuikshank's book, fieRce 
With Reality, takes an 
eclectic  look at aging 
Fierce with Reality, 
originally pub-
lished in 1995, is a 
new collection of 
essays, short stories, 
poetry and parables 
about the aging 
process as related by those of advanc-
ing years contemplating new realities 
and society’s perceptions of them. Peg 
Cruikshank brings together a collec-
tion of small stories that read like poet-
ry.  The selected pieces approach the 
topic of aging from a variety of angles, 
allowing the reader to laugh, cry, and 
simply ponder. Compared to the surge 
of articles reflecting “aging,” this book 
is refreshing with its variations of 
humour, reality, and delving into the 
areas we typically do not find attrac-
tive. Lisa Asnis, a graduate student 
from the University of Maine shares 
her experience with a short story on 
death, grief, and the persistence of cre-
ating a life that is fulfilling in the wake 
of loss.  This book is a wondrous collec-
tion of wisdom worthy of inclusion in 
anyone's productive  aging library!  
 Fierce with Reality can be ordered 
through local bookstores, includ-
ing BookMarcs Bookstore & Café in 
Bangor, Borders, Barnes & Noble, 
Amazon.com and Just Write Books.
umaine caReeRs in 
aging event planned 
  As the population of older 
persons increases and people 
generally living longer there is 
a growing need for workforce 
development in the field of 
aging.  Careers are available in 
direct care with older persons 
in a wide variety of programs 
and services in the commu-
nity.  Other career opportuni-
ties include working on behalf 
of older persons in areas such as 
research, advocacy, and teaching 
about aging.  The goal in all such 
work is to increase the quality of 
our lives as we age.
 Students at the Center are 
currently organizing a Careers 
in Aging Day at the University 
of Maine, an opportunity for 
attendees to learn more about 
possible careers in aging, what 
they entail, and the types of 
organizations and potential 
work environments in the field 
of aging. Careers in Aging Day 
will be held on Wednesday, April 
11th, 2007 at the University 
of Maine Memorial Union 
between 10 am and 3 pm.  More 
information will be available at 
www.mainecenteronaging.org. 
If your organization is interested 
in participating, please contact 
Anne Donovan-Fortier at 581-
3586. 
other students and realize how lucky I 
am.  I wanted to share this experience 
with all to let people know that there 
are truly compassionate, hard work-
ing, ethical, individuals in this par-
ticular organization, and how much 
of an impact this can have on a new 
intern!  Pride is how I feel to consider 
myself part of this esteemed group.  
4Rsvp volunteeR: fRan 
deRoche
Research on those of us in the “Baby 
Boomer” Generation says that this 
generation seeks meaningful roles as 
volunteers and to make a definable 
difference in the community. Here is a 
local portrait of one baby boomer with 
a second mission in life. 
 The warm openness that defines 
Fran Deroche is visible through the 
friendly smile reflecting the down 
to earth nature of this 61 year old.  A 
vo l u n t e e r 
at Orono 
Commons 
for over a 
decade, Fran 
has been an 
RSVP vol-
unteer for 
the past 5 
years and 
serves an 
average of 
100 hours a 
month; a testament to her dedi-
cation.  
 Coming through the doors of this 
care facility 12 years ago to spend time 
with an aunt, Fran was soon found 
running the weekly beano game. 
Outgoing and not one to wait to be 
asked twice, she soon found other ways 
to help. According to Dave Pellegrini 
the activities director, “Fran does so 
much around here and I don’t know 
what we would do without her.”
 When speaking about Orono 
Commons, Fran, simply says “it’s my 
second family. These are people who 
need me and I just can’t do enough.” 
Not only is the sincerity evident in her 
voice, but it was obvious in the face and 
voice of every visitor, staff member and 
resident who stopped to speak to Fran 
as they walked the spacious hallways. 
 Family is what brought Fran 
DeRoche to Orono Commons, and 
family is what keeps her coming back. 
The family she’s made, found, created 
and developed amongst the residents, 
visitors and staff at this care facility in 
Orono. Each day Fran makes a differ-
ence…in herself, in her family, and 
with the community and second fam-
ily she’s created.  It’s her willingness to 
step forward and do what she could 
see needed doing that make both Fran 
and Orono Commons extraordinary. 
senioR sense a*vista 
pRogRam maRks thRee 
outstanding yeaRs 
of seRvice to maine’s 
senioRs
Our A*VISTA members also worked 
on Operation Keep ME Warm and 
helped seniors to prepare 462 homes 
for winter. Senior $ense is unique in 
Maine. Out of the hundreds of social 
services and government agencies in 
Maine providing assistance, a distinct 
minority provide services for seniors 
living in poverty. The Senior $ense 
program has successfully reached out 
across Maine and engaged dozens of 
organizations in findings ways to bet-
ter serve this expanding population. 
So congratulations to all the hard 
working A*VISTA members and our 
Director who have made this program 
such a success. 
RSVP Volunteer 
Fran Deroche 
It’s hard to believe it’s already been 
three years since the first eight 
AmeriCorps*VISTA members and 
Drew Matlins, our Program Director, 
joined Senior $ense. Since the pro-
gram has started, we have had 55 peo-
ple sign on as A*VISTA members who 
have gone on to serve 25 nonprofit 
and government agencies.  What an 
incredible three years it has been. 
As Drew has said many times we are 
proud of our A*VISTA members and 
what they and their host site supervi-
sors and staff have accomplished.  The 
local projects our A*VISTA mem-
bers have worked on have reached 
6,484 seniors.  We have provided 153 
workshops including: savings, check-
book reconciliation, consumer fraud 
awareness, Medicare Part D enroll-
ment, job search techniques, prescrip-
tion assistance, and applying to state 
and federal entitlement programs. 
(RetiRement SuRvey  continued from 
cover....)
groups ranked financial security as 
either important or very important.
Survey findings shed light on the 
need for the closure of the gap be-
tween our retirement desires and the 
actions that we undertake to make 
retirement a reality. It is important to 
note that retirement is an individual-
ized concept and its definition is di-
verse. The values placed on planning 
are often correlated with particular 
demographics and life experiences. It 
is crucial that services and assistance 
available are tailored to the needs 
of a diverse group of people 55 and 
over, and those approaching this age 
group. Retirement is an individual-
ized process that takes into account 
the personal barriers we have in our 
lives that may keep us from taking 
action on our wellness and retire-
ment plans. For more information 
about Global Wellness and their ser-
vices, contact Lilliana Jodoin-Reit-
man at 207-721-8999, or by email at 
lillianagwi@suscom-maine.net.
5 CoA in the Community..................................................................................................................................
spotlight on pRoductive aging: doRtha bRouty gRey 
Community involvement and volunteering, connecting with family, and enjoying nature are all things that 
Dortha Brouty Grey holds in the highest regard.  This 78 year-old retired RN is involved in many organizations 
in Bucksport and continually gives of herself to help others around her.  She serves on 
the Administrative Council and is the Chairperson of the Women’s Group of the North 
Bucksport Methodist Church.  Dortha is an active member of the Bucksport Senior 
Resource Subcommittee and has been a strong supporter and proponent of reestablishing 
an Adult Day Services program in town.  Dortha sought the services of such a program 
several years ago in Bucksport when her late husband was diagnosed with Alzheimer’s 
Disease.   Dortha also provides transportation to people in the community needing rides 
to doctor’s offices and other appointments.  “It’s just one of the things that I can do.”  She 
is a regular at the Meals for ME lunches held three times  per week at the Bucksport Senior 
Citizen’s Center.
Dortha has experienced many losses in her life including the death of two husbands.  She 
says that these experiences taught her how to be more compassionate to people in similar situations.  Dortha was 
one of the first trained hospice volunteers in Hancock County and states that her personal experience with hospice 
as well as the training that she received as a hospice volunteer helped her through her own losses as well.  
What she enjoys most is spending time with her family.  “I still cook a family meal about once a month.  I think 
it is very important for families to gather together for fun, laughter, and to tell everyone what is going on in their 
lives.”  She is well known for sending cookies and cards to people in the community during holidays or in times of 
family illnesses.  “We’re never too old to give of ourselves if we possibly can.  When you give, you’re really getting 
something back.  There’s always something that you can do if you look for it.”
Len Kaye, CoA Director; Paula Burnett, RSVP 
Director; and CoA/RSVP supporter, William 
Lucy, President, Merrill Bank. 
From Left to Right: 
Anthony Sterns, 
Creative Action, 
LLC; Harvey L. 
Sterns, University 
of Akron; Len 
Kaye, University 
of Maine; Edward 
Ansello, Virginia 
Commonweal th 
U n i v e r s i t y ; 
and Thomas J. Fairchild, North Texas University gather during the 2007 
Gerontology International Synthesis Meeting in Okinawa, Japan
GPPP students 
Michele Garrity 
and Ken Gates 
chat with local 
veterans during 
a field internship 
rotation
Jason Charland, CoA 
Graduate Research 
Assistant presents men-
tal health curriculum 
during a special session 
of the Joint Advisory 
Committee on Selected 
Services for Older 
Persons
Dortha  Prouty  Grey of 
Bucksport
coa in action
 Research and Policy............................................
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gRandpaRents Raising gRandchildRen: a RuRal peRspective 
 by melissa adle, coa gRaduate ReseaRch assistant
 Mary and Richard collapsed into bed after returning from a seven hour drive to pick up their three grandchil-
dren, ages 8, 7, and 2. Their daughter, Lisa, had called to say that she just couldn’t take care of them anymore. Mary 
and Richard knew that Lisa had been having problems with drugs and alcohol for years, so they were thankful that 
she had finally made the decision to let the kids come and live with them. They were worried about their daughter, 
yet angry with her at the same time. So while Richard bundled the kids up for the cold night and put them in the car, 
Mary gathered a couple toys and tried to calm Lisa. They drove off relieved to know their grandkids were safe, but 
unaware of all the challenges they would soon face.
 Overnight, Mary and Richard joined the nearly 2 ½ million grandparents already responsible for the care of their 
grandchildren (US Census, 2000). The physical, emotional, and financial challenges faced by many grandparents 
suddenly parenting again can be overwhelming. Mary was working 12-hour shifts as a geriatric nurse, and Richard 
had retired four years earlier when his lung condition made it difficult to work. They needed to figure out how they 
would financially provide for three children on an already tight budget, while making sure that Richard was physi-
cally able to care for the kids while Mary was working. When Richard tried to enroll their two granddaughters in 
school, he was told that he needed to have legal guardianship first. To complicate matters, Mary and Richard lived 
nearly an hour from the closest town.
 Although Mary and Richard felt alone in their situation, actually more than 200,000 of the grandparents who are 
raising grandchildren live in rural areas (US Census, 2000). Many of the common reasons identified by Generations 
United (2002) that lead to grandparents stepping in- such as child abuse or neglect, mental health  or substance 
abuse problems, HIV, or parental incarceration- have a stigma that is often felt more in small communities where 
‘everybody knows everybody’. In addition, a lack of access to information and services magnifies the challenges 
faced by rural caregivers. 
 Financially, rural caregivers face extra expenses to meet the basic needs of their grandchildren. Ehrle & Green 
(2002) found that almost two-thirds of all children being raised by relatives live below 200% of the poverty line. 
Many respondents to a needs assessment of relative caregivers in the rural state of Maine indicated that they couldn’t 
afford a more reliable car or limited driving due to the price of gas, which included cancelling health care and 
social service appointments (FACT, 2004). Transportation assistance, if available, may have a waiting list or specific 
restrictions on its use. 
 In rural areas, there are often few child care options. For a grandparent employed in  shift work or having a grand-
child with special needs, there may be no appropriate options within their area. A 2006 survey of Maine caregivers 
found that only about half of those in need of assistance with childcare were able to get it leaving grandparents to 
choose between work and childcare, or make sacrifices in other areas.
 Fortunately, there is help available. Grandparents who attend support groups consistently comment that they 
enjoy the emotional support of the other caregivers and are comforted by knowing they are not alone (FACT, 2006). 
Some relative caregiver programs can provide support, consultation, information, and referrals over the phone. 
Also, an innovative online education and chat program for relative caregivers, organized by the UMaine Center on 
Aging, allows rural grandparents to communicate with professionals and each other through the internet.
 After a few months, Mary and Richard began to feel more stable in caring for their grandchildren. Richard was 
able to enroll the girls in school temporarily while pursuing guardianship. Meanwhile, Mary found a counselor 
that came to a nearby town once a week and had their oldest granddaughter on a waiting list to see her. Richard 
was still providing childcare when Mary was working, but keeping up with his 2 ½-year-old grandson was becom-
ing increasingly difficult. However, he had participated in an online program for relative caregivers and found out 
about a playgroup at a nearby church. He began taking his grandson, and Mary and Richard developed a friendship 
with other grandparents raising grandchildren. They still struggled, but at least now they did not feel so alone. 
7 Previews and Preludes........................................
maRk youR calendaR!  upcoming coa events
March 28: Men's caregiving issues an Online e-WOrkshOp
A one-day E-Workshop for professionals interested in exploring men's caregiving issues. Offered through the 
Transitions with Care Project. Free. For more information: www.mainecenteronaging.org/onlineeducation or 
contact Jennifer Crittenden at 207-581-2249, or jennifer.crittenden@umit.maine.edu.
March 30: What nOt tO FOrget in geriatric Mental health
 Buchanan aluMni hall, OrOnO, Me
A special clinical colloquium on critical issues in the assessment and treatment of psychological needs of geriatric 
clients and delivery of geriatric mental health services. Featured Speakers: Robyn Golden, LCSW & Barry Jacobs, 
PsyD. 8:00AM-4:30PM Fee: $45, $30 for MGS members.  For more information or to register contact Mary Peters, 
207-581-3617 or mary.peters@umit.maine.edu. 
May 29-30: e-cOnversatiOn FOr grandFaMilies  
An e-conversation for grandfamilies dedicated to the concerns of grandparents and other relative caregivers raising 
children. Learn strategies for success from others and find resources to assist you as a relative parent. Free. For more 
information: www.mainecenteronaging.org/onlineeducation.
May 31-June 1st: Bar harBOr rural geriatrics cOnFerence
A conference focusing on "Integrating Aging Policy and Practice"for those working in the field of geriatrics and 
gerontology. Co-sponsored by the Maine Gerontological Society and the Maine Rural Geriatrics Conference 
Planning Coalition.  More information will be posted on the MGS website: www.mainecenteronaging.org/MGS2.
htm.
June 26-27: an e-WOrkshOp FOr prOFessiOnals 
An e-workshop designed for professionals working or interested in working with kinship families. This program 
focuses on starting and maintaining support groups for grandfamilies. Free. For more information: www.
mainecenteronaging.org/onlineeducation.
OctOBer 31-nOveMBer 1: 5th annual Maine BenzOdiazepine study grOup internatiOnal 
cOnFerence & 4th annual unused drug return internatiOnal cOnFerence
hOliday inn By the Bay, pOrtland, Me 
More information about this  conference will be available via the MBSG website: www.mainebenzo.org.
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senioR $ense a*vista thRough the yeaRs
Clockwise from the right: 
1. Rose Welch participating 
in a lively health event;
2. Leah Ruffin leading the 
first A*VISTA training; 
3. Janna Jenson, Val Sauda 
(Site Supervisor), Alicia 
McCarthy, and Rolph 
Staples;
4. Theresa Denbow and a 
senior group. 
